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PRESIDENT OF THE REPUBLIC OF LITHUANIA

DECREE

ON CHANGE OF SELECTION CRITERIA FOR CANDIDATES TO THE JUDICIAL OFFICE AT DISTRICT COURT 

8  September 2009 No. 1K-103

Vilnius

Article 1.

In accordance with Article 77 of the Constitution of the Republic of Lithuania and Article 55¹ paragraph 1 of Law on Courts of the Republic of Lithuania,

C h a n g e Selection criteria for candidates to the judicial office at a district court approved by decree No. 1K-1493 (Žin., 2008, Nr. 100-3863) of 29 August 2009 of the President of the Republic and  set out new version (attached).

Article 2.

This Decree shall enter into force upon signature.

President of the republic 
DALIA GRYBAUSKAITĖ

________________

APPROVED

by Decree No. 1K-103

of 8 September 2009

of the President of the Republic 

selection criteria for candidates to the judicial office at a district cour
I. GENERAL PROVISIONS
1. Candidates to the judicial office of a district court, who fulfil requirements settled in the Law on Courts of the Republic of Lithuania and those who are willing to be appointed as judges of the district courts shall be evaluated according to the II Chapter of the Candidates to the district courts criteria (hereinafter – Criteria) in the light of moral, business and other features, common abilities, term of service in legal profession and professional skills. Evaluation shall be performed by the Selection commission of candidates to judicial office (hereinafter – Selection commission).  
2. Candidates – persons having Doctor or Habil. Doctor degree of Social Sciences (Law) and who fulfil requirements settled in the Law on Courts of the Republic of Lithuania and seek to be appointed as judges of the district courts shall be evaluated by the Selection commission taking into consideration personal qualities and common abilities of each candidate according to the Criteria foreseen in the III Chapter. 
3. The candidate evaluated according to all the criteria might collect up to 100 points. Collected points determine the position of the candidate in the ranking list of candidates made by the Selection commission. 
II. selection criteria of candidates to judicial office at a district court
4. Selection criteria of candidates to judicial office of the district court:

4.1. Length of service shall be calculated since the Bachelor and Master Degree of Law or professional qualification degree of a lawyer (one-tier university legal education) is received. Points are provided only for more than five years of legal service. 0.5 point is allocated for each year, but the total number cannot exceed 10 points;
4.2. The nature of legal service. Work in courts as a judge is assessed by 2 points for each year of the service, work as the Chairman, deputy chairman, adviser to the chairman of the division, department head of the judiciary law, the assistant of judge, consultant is evaluated by 1 point for each year. Each year of work as a lawyer, assistant of lawyer, prosecutor, assistant of prosecutor is evaluated by 0.5 point, but the total number cannot exceed 10 points;
4.3. The results of judge examination (assessment). If the examination was evaluated by 10, the candidate shall receive 20 points, if he was evaluated by 9−18 points, if 8−15 points, if 7 then he shall receive 10 points. If the candidate has previously worked as a judge and is relieved from the examination of candidates to judicial office he shall receives 20 points;

4.4. The opinion of the court to which the candidate is claiming regarding suitability of the concrete candidate, which also reflects the position of court judges. The opinion may be based on personal interviews or candidate's position presented in a written form, previous employer’s presented characteristics and other. Court's opinion can be given with the assessment of a candidate up to 10 points, but this assessment is not binding to the Selection Commission, if the Commission decides otherwise;

4.5. The scientific degree of the candidate (not Law), academic title, scientific activities, participation in the drafting of legal acts, conclusions regarding them, participation in Lithuania’s and international working groups as an expert, and others shall be rated up to 5 points;

4.6. Intensity of candidate's qualification improvement, internships, knowledge of foreign language (s), which may be approved by the appropriate documents or certificates, shall be valued up to 5 points;

4.7. Personal qualities and common abilities of the candidate, as reflected in the recommendations, conclusions of career development and so on, received from candidate's employer or other persons, shall be valued up to 20 points;

4.8. Candidate's motivation (presented at the meeting of Selection Commission verbally or in writing if the candidate cannot attend the meeting), and other criteria that is recognized as significant by the Selection Commission shall be valued up to 15 points.
III. selection criteria of candidates − HAVING DOCTOR OR HABIL. DOCTOR DEGREE OF SOCIAL SCIENCES (LAW) − to the judicial office at a district court
5. Selection criteria for persons having Doctor or Habil. Doctor degree of social science (Law) and seeking appointment to judicial office of a district court:

5.1. Length of service shall be calculated since the Bachelor and Master Degree of Law or professional qualification degree of a lawyer (one-tier university legal education) is received. Points are provided only for more than five years of legal service. 0.5 point is allocated for each year, but the total number cannot exceed 10 points;
5.2. The nature of legal service. Work in courts as a judge is assessed by 2 points for each year of the service, work as the Chairman, deputy chairman, adviser to the chairman of the division, department head of the judiciary law, the assistant of judge, consultant is evaluated by 1 point for each year. Each year of work as a lawyer, assistant of lawyer, prosecutor, and assistant of prosecutor is evaluated by 0.5 point, but the total number cannot exceed 10 points;
5.3. Scientific and pedagogical work aspect and specialisation of the candidate shall be valued up to 30 points;

5.4. Personal qualities and common abilities of the candidate, as reflected in the recommendations or characteristics of the employer or other people, the conclusions of career development, intensity of candidate's qualification improvement, internships, knowledge of foreign language (s) , which may be approved by the appropriate documents or certificates shall be valued up to 20 points; 
5.5. The opinion of the court to which the candidate is claiming regarding suitability of the concrete candidate, which also reflects the position of court judges. The opinion may be based on personal interviews or a candidate's position presented in a written form, and etc. Court's opinion can be given with the assessment of a candidate up to 10 points, but this assessment is not binding to the Selection Commission, if the Commission decides otherwise;

5.6. Candidate’s internships, participation in the drafting of legal acts, conclusions regarding them, participation in Lithuania’s and international working groups as an expert, and others shall be evaluated up to 5 points;

5.7. Candidate's motivation (presented at the meeting of Selection Commission verbally or in writing if the candidate cannot attend the meeting), and other criteria that is recognized as significant by the Selection Commission shall be valued up to 15 points.
IV. FINAl provisions
6. According to points 4.4, 4.7, 5.4 and 5.5 of the Criteria characteristics, opinions and assessments shall remain valid one year, except cases when they are not changed or if changed, ie, if the selection to the position of the judge of a certain court takes place more frequently than once a year. Subjects indicated in the mentioned points shall provide characteristics, opinions and assessments only in those cases if they have changed. 
________________

