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Selection CRITERIA of persons seeking judicial promotion 
I. GENEral provisions
1. Criteria for the selection of persons seeking judicial promotion (hereinafter – Criteria) determines selection criteria according to which judges seeking to become judges of any other court (except the Supreme Court of Lithuania) and other persons, seeking to become a judge of any higher instance court (except the Supreme Court of Lithuania) shall be evaluated by the Selection commission of candidates to judicial office (hereinafter – Commission). 
2. Persons seeking judicial promotion – judges, fulfilling requirements settled in the Law on Court of the Republic of Lithuania and applying for the judicial vacancies at the regional administrative court, regional court, the Supreme Administrative Court and the Court of Appeal, shall be assessed on the basis of judicial work quality of each candidate, subject and personal qualities and due to priority giving advantages settled in II Chapter of Criteria. 

3. Persons seeking judicial promotion - persons having Doctor or Habil. Doctor degree of Social Sciences (Law) and fulfilling requirements settled in the Law on Court of the Republic of Lithuania and seeking the judicial position at the regional administrative court, regional court, the Supreme Administrative Court and the Court of Appeal shall be assessed on the basis of personal qualities and general skills of the III Chapter of Criteria.  
4. Judges seeking promotion in the court of the same instance – candidates to the position of the chairmen, deputy chairmen and the chairmen of the court division of district court, regional administrative court, regional court, the Supreme Administrative Court and the Court of Appeal shall be assessed according to the criteria settled in IV Chapter of Criteria. 
5. Judges willing to be transferred to another court of the same instance or to court of the same instance but other jurisdiction – shall be assessed according to the criteria settled in V Chapter of Criteria.   
6. When selection is organized for judges willing to be appointed to the court of the lower instance or to the lower instance court of other jurisdiction and/or former higher instance court judges dismissed for this post voluntary, elected to another position or with their consent transferred to another position, willing to be assigned to the same or lower instance court, if since the end of judicial service of the judge does not elapsed 5 years then mutatis mutandis provisions of Criteria Chapter V shall be applied. Judges referred to in this article shall get up to 20 additional points, and former judges - up to 10 points. To persons referred to in this article point 7 of Criteria is not applied.
7. 100 points is the maximum number of points that might be collected by the person seeking judicial promotion and evaluated in accordance with all criteria. The points collected shall determine the position of the candidate in the ranking list of the Commission.
II. SELEction criteria for judges seeking judicial promotion 

8. Selection criteria for judges seeking appointment to judicial position in a court of a higher instance:
8.1. Length of service as a judge. 1 point is given for every year of judicial service, but the total number cannot exceed 15 points;

8.2. Performance and indicators of the last three years. The Commission, having considered conclusions of the Permanent Commission for the Assessment of Judges’ Activities, in the light of the results of previous periodical assessments of judges’ activities, also the number and complexity of cases examined by the judge, workload, duration of proceedings, the average duration of court proceedings in court and the Republic, reasons for amendments and abolition of judgments etc. shall appoint him up to 40 points;

Amendment of the Resolution No. 13P-20-(7.1.2) of 26th February 2010 of the Judicial Council

8.3. Personal qualities of judge essential for taking judicial position in a higher instance court: organizational skills, compliance with the Code of Judicial Ethics, professional culture, shall be valued up to 20 points. The Commission may perform this assessment in the light of the reasoned opinions expressed by the Chairman of the court, who is responsible for the supervision of administrative activities, and opinions of the Chairman of the court where the judge works by evaluating the judge with the certain number of points. As well as taking into account other documents submitted to the Commission or circumstances got known at the meeting;

8.4. Scientific degree of the judge, academic title, scientific activity (if the judge is not assessed by criteria of the III Chapter); participation in the activities of self-governance institutions, participation in the drafting process of legal acts, conclusions regarding legal acts, participation in the Lithuania’s and international working groups as an expert, and others shall be valued up to 10 point;

8.5. Intensity of candidate’s qualification improvement, internships, knowledge of foreign language, which may be proved by the appropriate documents or certificates, shall be valued up to 5 points;

8.6. Candidate's motivation (presented at the meeting of Selection Commission verbally or in writing if the candidate cannot attend the meeting), and other criteria (workload of the judge, specialization and etc.) that is recognized as significant by the Selection Commission shall be valued up to 10 points. 

III. selection criteria for persons – having doctor or HABIL. DOCTOR degree of social sciences (LAW) - seeking judicial promotion 

9. Selection criteria for persons having Doctor or Habil. Doctor degree of social science (Law) and seeking appointment to judicial position in a court of a higher instance:

9.1. Length of service shall be calculated since the Bachelor and Master Degree of Law or professional qualification degree of a lawyer (one-tier university legal education) is received. Points are provided only for more than five years of legal service. 0.5 point is allocated for each year, but the total number cannot exceed 10 points;

9.2. The nature of legal service. Work in courts as a judge is assessed by 2 points for each year of the service, work as the Chairman, deputy chairman, adviser to the chairman of the division, department head of the judiciary law, the assistant of judge; consultant is evaluated by 1 point for each year. Each year of work as a lawyer, assistant of lawyer, prosecutor, assistant of prosecutor is evaluated by 0.5 point, but the total number cannot exceed 10 points; 

9.3. Scientific and pedagogical aspect of work and specialization of candidate is valued up to 30 points;

9.4.  Personal qualities and common abilities of the candidate, reflected in the recommendations or characteristics of the employer or other people, as well as the intensity of candidate's qualification improvement, knowledge of foreign language (s) , which may be approved by the appropriate documents or certificates shall be valued up to 20 points;

9.5. The opinion of the court to which the candidate is claiming and which reflects the position of court judges. The opinion may be based on personal interview or candidate's position presented in a written form and etc. Candidate may be evaluated by up to 10 points in the opinion of court, but this assessment is not binding on the Selection Commission; 

9.6. Candidate’ internships, participation in the drafting of legal acts, conclusions regarding legal acts, participation in Lithuania’s and international working groups as an expert, and others shall be rated up to 5 points;

9.7. Candidate's motivation (presented at the meeting of Selection Commission verbally or in writing if the candidate cannot attend the meeting), and other criteria that is recognized as significant by the Selection Commission shall be valued up to 15 points.
IV. SELECTION CRITERIA for judges seeking judicial promotion at a court of the same instance
10. Selection criteria for judges seeking appointment to the position of the court chairman, vice chairman or chairman of the division:

10.1. Length of service. 0,5 point is allocated for each year, but the total number cannot exceed 10 points.
10.2.  Administrative skills of the candidate gained during the work in courts or in other legal institutions. 0,5 point is allocated for each year, but the total number cannot exceed 5 points. 

10.3. Performance and indicators of the last three years. The Commission, having considered conclusions of the Permanent Commission for the Assessment of Judges’ Activities, in the light of the results of previous periodical assessments of judges’ activities, also the number and complexity of cases examined by the judge, workload, duration of proceedings, the average duration of court proceedings in court and the Republic, reasons for amendments and abolition of judgments etc. shall appoint him up to 25 points
          Amendment of the Resolution No. 13P-20-(7.1.2) of 26th February 2010 of the Judicial Council.
10.4. Personal qualities of judge essential for taking position of chairman of court, vice chairman position or position of chairman of the division: organizational skills, compliance with the Code of Judicial Ethics, professional culture, shall be valued up to 20 points. The Commission may perform this assessment in the light of the reasoned opinions expressed by the Chairman of the court, who is responsible for the supervision of administrative activities, and opinions of the Chairman of the court where the judge works by evaluating the judge with the certain number of points. As well taking into account other documents submitted to the Commission or circumstances got known at the meeting; 
10.5. Participation in the activities of self-governance institutions, and other data confirming personal activeness and candidate’s interest in the improvement of judicial work shall be valued up to 15 point:

10.5.1. participation in activities of self-governance institutions,

10.5.2. participation in work groups established to solve questions regarding court practice or preparation of drafts of legal acts,
10.5.3.  participation in the work of professional judicial organizations, lawyers‘ associations and other social institutions,
10.5.4. participation in Lithuania’s and international work groups as an expert and work in international organizations,
10.5.5. proposals of the candidate made to self-governance, institutions having legislative initiative and other institutions or officers regarding court practice and improvement of legal acts;
10.6. Candidate's participation in trainings, seminars and conferences that are important and shall broaden candidate’s professional and administrative knowledge, which is relevant to the post of the Chairman, the Vice-Chairman of the court or the Chairman of the division,  knowledge of foreign language (s), which may be proved by the appropriate documents or certificates shall be assessed up to 10 points;

10.7. Candidate‘s motivation regarding ambition to take the position to which he applies (presented verbally in the Commission meeting or in a written form if candidate cannot attend the meeting). Motivation should include information on main directions of the future work, general problems of courts in general and problems of the court to which candidate applies, their solutions and other criteria that the Commission deems relevant, shall be valued up to 15 points.

V. SELECTION CRITERIA FOR judges willing to be transferred to another court of the same instance or a court of the same instance but another jurisdiction 

11. Selection criteria for judges willing to be transferred to another court of the same instance or a court of the same instance but another jurisdiction:
11.1. Length of service. Points are provided only for more than three years of legal service. 2 points are allocated for each year, but the total number cannot exceed 20 points; 
11.2. Work and performance indicators of the last three years. The Commission, having considered the results of previous periodical assessments of judges’ activities, also having regard to the number and complexity of cases examined by the judge, workload, duration of proceedings, the average duration of court proceedings in court and the Republic, reasons for amendments and abolition of judgments etc. shall appoint him up to 20 points;  
         Amendment of the Resolution No. 13P-20-(7.1.2) of 26th February 2010 of the Judicial Council.
11.3. Personal qualities of judge, organizational skills, compliance with the Code of Judicial Ethics, professional culture shall be valued up to 10 points. The Commission may perform this assessment in the light of the reasoned opinions expressed by the Chairman of the court, who is responsible for the supervision of administrative activities, and opinions of the Chairman of the court where the judge works expressed by evaluating the judge with the certain number of points. As well as taking into account other documents submitted to the Commission or circumstances got known at the meeting; 
11.4. The opinion of the court to which the candidate is claiming and which reflects the position of court judges. The opinion may be based on personal interview or candidate's position presented in a written form and etc. Candidate may be evaluated by up to 10 points if the data presented to the court is sufficient, but this assessment is not binding on the Selection Commission. Therefore the Commission appropriately motivating its decision can give higher or lower number of points than proposed by the chairman of the court; 
11.5. Candidate's motivation (presented at the meeting of the Commission verbally or in writing if the candidate cannot attend the meeting), and other criteria (date of the application, interests of the court where judge works and of the court to which judge is applying) that is recognized as significant by the Commission shall be valued up to 40 points. 
VI. final provisions
12. Persons attempting to take the position of judge (court (division) chairman, court deputy chairman) shall be obliged to take interest in statistical indicators of case examination, annually provide information about qualification improvement, courses of foreign language and etc.  
13. Opinions and assessments provided by courts shall be valid for 6 months according to points 8.3, 9.5, 10.4, 11.3, 11.4 of Criteria except cases when they are not change or if changes, i.e. if person participates in selections and according to the same criteria is evaluated more frequently than every half year, courts their opinions and assessments according to the mentioned points have to provide in those cases if they have changed. 
14. Characteristics and recommendations provided according to the point 9.4 of the Criteria are valid till person’s appointment as a judge except cases when they are changed, i.e. if person participates in selections more frequently than once per year, subjects indicated in point 9.4 provide characteristics and recommendations only in those cases if they have changed.  
___________________

